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2007 Code of Ethics  

& Professional Conduct 
 

Preamble 

Members of The American Institute of Architects are dedicated 

to the highest standards of professionalism, integrity, and 

competence. This Code of Ethics and Professional Conduct  

states guidelines for the conduct of Members in fulfilling those 

obligations. The Code is arranged in three tiers of statements: 

Canons, Ethical Standards, and Rules of Conduct: 

 Canons are broad principles of conduct. 

 Ethical Standards (E.S.) are more specific goals toward 

which Members should aspire in professional performance 

and behavior. 

 Rules of Conduct (Rule) are mandatory; violation of a 

Rule is grounds for disciplinary action by the Institute. 

Rules of Conduct, in some instances, implement more 

than one Canon or Ethical Standard. 

 

The Code applies to the professional activities of all classes of 

Members, wherever they occur. It addresses responsibilities to 

the public, which the profession serves and enriches; to the 

clients and users of architecture and in the building industries, 

who help to shape the built environment; and to the art and 

science of architecture, that continuum of knowledge and 

creation which is the heritage and legacy of the profession. 

Commentary is provided for some of the Rules of Conduct. That 

commentary is meant to clarify or elaborate the intent of the rule. 

The commentary is not part of the Code. Enforcement will be 

determined by application of the Rules of Conduct alone; the 

commentary will assist those seeking to conform their conduct  

to the Code and those charged with its enforcement. 

 

Statement in Compliance With Antitrust Law 
The following practices are not, in themselves, unethical, 

unprofessional, or contrary to any policy of The American 

Institute of Architects or any of its components: 

(1) submitting, at any time, competitive bids or price 

quotations, including in circumstances where price is 

the sole or principal consideration in the selection of an 

architect; 

(2) providing discounts; or 

(3) providing free services. 

 

Individual architects or architecture firms, acting alone and not 

on behalf of the Institute or any of its components, are free to 

decide for themselves whether or not to engage in any of these 

practices. Antitrust law permits the Institute, its components, or 

Members to advocate legislative or other government policies or 

actions relating to these practices. Finally, architects should 

continue to consult with state laws or regulations governing the 

practice of architecture. 

 

 

 

 

CANON ICANON ICANON ICANON I    
 

General Obligations 
 

Members should maintain and advance 

their knowledge of the art and science of 

architecture, respect the body of archi-

tectural accomplishment, contribute to its 

growth, thoughtfully consider the social 

and environmental impact of their profes-

sional activities, and exercise learned and 

uncompromised professional judgment. 

 

E.S. 1.1 Knowledge and Skill: 

Members should strive to 

improve their professional 

knowledge and skill. 

 

Rule In practicing architecture, 

1.101 Members shall demonstrate a  

consistent pattern of reasonable 

care and competence, and shall 

apply the technical knowledge 

and skill which is ordinarily 

applied by architects of good 

standing practicing in the same 

locality. 

Commentary: By requiring a “consistent 

pattern” of adherence to the common law 

standard of competence, this rule allows 

for discipline of a Member who more than 

infrequently does not achieve that 

standard. Isolated instances of minor 

lapses would not provide the basis for 

discipline. 

 

E.S. 1.2 Standards of Excellence: 

Members should continually 

seek to raise the standards of  

aesthetic excellence, archi-

tectural education, research, 

training, and practice. 

 

E.S. 1.3 Natural and Cultural Heritage: 

Members should respect and 

help conserve their natural and 

cultural heritage while striving to 

improve the environment and the 

quality of life within it. 

 

E.S. 1.4 Human Rights: 

Members should uphold human 

rights in all their professional 

endeavors. 

 

Rule Members shall not discriminate 

1.401 in their professional activities  

on the basis of race, religion, 

gender, national origin, age, 

disability, or sexual orientation. 
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architect exercises supervision be made 

generally aware of the Code, it can also 

make sense to bring a particular 

provision to the attention of a particular 

employee when a situation is present 

which might give rise to violation. 

 

CANON V CANON V CANON V CANON V     
 

Obligations to Colleagues  
 

Members should respect the rights and 

acknowledge the professional aspirations 

and contributions of their colleagues. 

 

E.S. 5.1 Professional Environment: 

Members should provide their 

associates and employees with  

a suitable working environment, 

compensate them fairly, and 

facilitate their professional 

development. 

 

E.S. 5.2 Intern and Professional 

Development: 

Members should recognize and 

fulfill their obligation to nurture 

fellow professionals as they 

progress through all stages of 

their career, beginning with 

professional education in the 

academy, progressing through 

internship and continuing 

throughout their career. 

 

E.S. 5.3 Professional Recognition: 

Members should build their 

professional reputation on the 

merits of their own service and 

performance and should 

recognize and give credit to 

others for the professional work 

they have performed. 

 

Rule Members shall recognize and  

5.301 respect the professional 

contributions of their employees, 

employers, professional 

colleagues, and business 

associates. 

 

Rule Members leaving a firm shall  

5.302 not, without the permission of 

their employer or partner, take 

designs, drawings, data, reports, 

notes, or other materials relating 

to the firm’s work, whether or 

not performed by the Member. 

 

Rule A Member shall not  

5.303 unreasonably withhold 

permission from a departing 

employee or partner to take 

copies of designs, drawings, 

data, reports, notes, or other 

materials relating to work 

performed by the employee or 

partner that are not confidential. 

Commentary: A Member may impose 

reasonable conditions, such as the 

payment of copying costs, on the right of 

departing persons to take copies of their 

work. 

 

CANONCANONCANONCANON VI VI VI VI    
 

Obligations to the Environment 
 

Members should promote sustainable 

design and development principles in their 

professional activities. 

 

E.S. 6.1 Sustainable Design: 

In performing design work, 

Members should be environ-

mentally responsible and 

advocate sustainable building 

and site design. 

 

E.S. 6.2 Sustainable Development: 

In performing professional 

services, Members should 

advocate the design, 

construction, and operation  

of sustainable buildings and 

communities. 

 

E.S. 6.3 Sustainable Practices: 

Members should use sustainable 

practices within their firms and 

professional organizations, and 

they should encourage their 

clients to do the same. 

 

RULES OF APPLICATION, RULES OF APPLICATION, RULES OF APPLICATION, RULES OF APPLICATION, 

ENFORCEMENT, AND ENFORCEMENT, AND ENFORCEMENT, AND ENFORCEMENT, AND 

AMENDMENTAMENDMENTAMENDMENTAMENDMENT    
 

Application 

 

The Code of Ethics and Professional 

Conduct applies to the professional 

activities of all members of the AIA. 

 

Enforcement 
 

The Bylaws of the Institute state 

procedures for the enforcement of the 

Code of Ethics and Professional 

Conduct. Such procedures provide that:  

 

(1) Enforcement of the Code is 

administered through a National Ethics 

Council, appointed by the AIA Board of 

Directors. 

 

(2) Formal charges are filed directly with 

the National Ethics Council by Members,  

components, or anyone directly aggrieved 

by the conduct of the Members. 

 

(3) Penalties that may be imposed by the 

National Ethics Council are:  

(a) Admonition  

(b) Censure  

(c) Suspension of membership for  

a period of time 

(d) Termination of membership. 

 

(4) Appeal procedures are available. 

 

(5) All proceedings are confidential, as is 

the imposition of an admonishment; 

however, all other penalties shall be made 

public. 

 

Enforcement of Rules 4.101 and 4.202 

refer to and support enforcement of other 

Rules. A violation of Rules 4.101 or 4.202 

cannot be established without proof of a 

pertinent violation of at least one other 

Rule. 

 

Amendment 
 

The Code of Ethics and Professional 

Conduct may be amended by the 

convention of the Institute under the same 

procedures as are necessary to amend the 

Institute’s Bylaws. The Code may also be 

amended by the AIA Board of Directors 

upon a two-thirds vote of the entire 

Board. 

 

*2007 Edition. This copy of the Code of 

Ethics is current as of December 2007. 

Contact the General Counsel’s Office for 

further information at (202) 626-7311. 
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WBYA?

ENVIRONMENT

expand
HUMAN RIGHTS

WBYA? proposes expanding standards for  
Human Rights and Obligation to the  
Workers who Build Our Architecture
 
How can architects: 
E.S. 1.4	 Uphold human rights at job sites where migrant  
		  workers are being employed? 

E.S. 1.5	 Perform design work that is socially responsible  
		  and advocate for sustainable building practices 
		  that improve the lives of workers? 

E.S. 1.6	 Perform professional services that advocates for the 	
		  design, construction and operation of job sites that 	
		  sustain the human lives those who build our 			 
		  architecture? 
	
E.S. 1.7	 Use humane and sustainable practices in all facets 		
	 	 within their firms and on job sites, and encourage 
		  their clients to do the same?

WHO 

BUILDS 

YOUR  

ARCHITEC
TURE? 

WWW.WHOBUILDS.ORG

http://www.whobuilds.org

